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4 Workforce Trends Affecting Young Tenants

The workplace is a constantly changing environment, and one that has a
significant impact on the lives of employees. A person's job — and the
company they work for — is often one of the biggest deciding factors in
where they choose to live.  Here are four workforce trends that are
affecting young tenants, as well as how you can market your properties to
this demographic. 

1. Growth of Remote Work
With the increase in technology, today's generation of workers has much
more flexibility in terms of their location. For that reason, there has been a
significant boost in remote employees across a range of industries.
Younger people are particularly interested in the option to work from
home, and this option is only set to grow. 

2. Increased Interest in the Suburbs
This increase in remote work has led to several changes in young renters'
preferences. One of those changes is that there has been an increased
interest in the suburbs for millennial tenants. After the Great Recession in
2007, many people flocked to urban areas due to the dropping value of
real-estate. It was more affordable to live in the city, and renters could get
a lot more for their money. As more people began moving to cities and the
economy recovered, the availability of units decreased and, therefore,
increased the amount that landlords could charge for rent. 

3. Renting for Longer Periods
Many millennials are in a different place financially than older generations
were at their age. As many young renters are entering the world with
thousands of dollars in student debt, saving money to buy a house is at
the bottom of many of their lists. Despite the surge in income for people
their age, they are also often paying a higher percentage in rent. For these
reasons, younger tenants tend to rent for much longer than earlier
generations. In the 1970s, the average first-time renter waited about 2.6
years before buying a home, while today's young tenants will be renters
for an average of six years. 

4. Desire for Community
Millennials and baby boomers alike are beginning to crave more of a
community atmosphere both at work and at home. The increase in the
value of company culture in the workplace has shown millennials the
importance of communication and interacting with the people you
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surround yourself with, which has affected their living choices. Today's
young renters may have more of a preference for community-style
apartment complexes, with shared facilities like common areas, laundry
rooms, pool areas, rooftop lounges, and more. But this in no way limits
successful real estate investment to larger complexes. 
 
5. How to Market Your Rentals to Younger Tenants

Since younger tenants are more likely to stay longer, many landlords may
wonder how to market their properties to millennials. If you want to find
profitable real-estate and reach out to younger tenants, you should
consider these four workplace trends.

As we wrap up 2019, it’s been an amazing year at PRANDI Property
Management. We’ve grown, we’ve improved and we’re adapting to the new laws
and regulations in the industry. Our staff has been attending various workshops
and seminars to stay educated on all these changes so that we will continue to
be the most trusted name in residential leasing and property management
services in Marin County.

In 2019, PRANDI leased over 270 rentals in Marin. We found that the average
rental price was $3,667/month. (For a sense of scale, the lowest was $1,750 and
the highest was $9,000). This includes all types of properties, studios,
apartments, condos and single family homes. Looking at just single family
homes, the average rental price was $4,422/month. This is very similar to last
year’s average rental prices in 2018 and slightly down from 2017 which is when
we saw the rental market peak. August was our busiest month leasing 45
properties in total, while February was the slowest month leasing just 12
properties.

This data from all the properties PRANDI leased in 2019 is vital information for
determining rental values in 2020. The rental market is very different from the
sales market where sales prices are recorded and made available to the public.
Rental prices are not, so this is invaluable information for the PRANDI team and
the clients we work with. Being the largest rental agency in Marin, no one else
has this kind of data to make sure properties are priced right, to minimize
vacancy days and maximize income.
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 Let us help you…
Thinking of buying

or selling? 

We work with ONLY THE
BEST! Call or email

Melissa Prandi - She
would love to assist you
with a premium Realtor.
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